
 

 

voestalpine Railway Systems is the global leader for system solutions in the field of railway infrastructure, offering outstanding products, logistics and 
services for rails, turnouts, signaling and monitoring applications. A fully integrated material chain and value-adding industry setups beyond steel enable 
voestalpine to understand the interdependencies of all the track components in order to optimize the performance and life cycle cost of the system. With 
smart digital solutions voestalpine provides the basis for modern track management concepts to guarantee “Performance on Track®”. 

 

Employee Corporate Development & Operational Excellence 

(m/f/d) 
 

Job description 
»Execution and continuous improvement of the global OPEX program of the voestalpine Railway Systems Group 
»Definition and creation of required OPEX training material 
»Ownership and Management of the group OPEX-Sharepoint 
»Definition, creation and implementation of Lean Standards 
»Support and ownership for reaching the group continuous improvement program targets, for idea- & best-practice sharing 
 and for distributing those solutions globally 
»Developing and driving of process management within the voestalpine Railway Systems Group 
»Definition and creation of solutions for process automation and digitalization 
»Participation within the design and development of SAP processes and its connection to execution systems 
 (MES-Systems, Warehouse Management, etc.) 
»Participation within Post-Merger Integration Projects and Task-Force projects within the voestalpine Railway Systems Group    
 

Qualifications 
»University degree, preferably technical  
»Lean Management knowledge (at least Greenbelt Training or similar) 
»REFA knowledge 
»Profound knowledge within a manufacturing company 
»General SAP-Knowledge of the order-to-cash process 
»Proficient MS-Office knowledge especially within MS Excel 
»Flexibility to travel internationally 
»Excellent German and English language skills 
 

What we offer 
Salary Package and Benefits: The collective minimum salary agreement for this position is € 3.870,23 gross (14 x per year). The actual payment 
depends on the particular qualification and experience. 
 
voestalpine offers its workforce an attractive and appreciative working environment: We support with an extensive initial introduction phase, 
regular on – the – job  trainings, flexible working hours and annual appraisal interviews.  We enable certain perquisites and benefits for different 
commercial partners and with a good course of business all employees will be paid an additional annual bonus. Employee participation is of 
particular importance for us; currently employees of voestalpine hold 14% of the shares. 
 
If we have sparked your interest, please use our online application form. (https://jobs.voestalpine.com) 
Our CV - parsing tool makes your application even faster. 
 

 

 
voestalpine Railway Systems 
https://www.voestalpine.com/railway-systems/de/ 


